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Abstract 
The goal of this study was to examine the relationships among vocational maturity and irrational career beliefs. A total of 351 
high school students participated in the study. The Vocational Maturity Scale and Irrational Career Beliefs Scale were used to 
collect data. Regression analysis, Pearson Moment Correlations and t test were used to analyze the data. The results showed that 
vocational maturity has negative and moderate level correlation with irrational career beliefs.  Regression analysis indicated that 
the gender and irrational career beliefs were found the most significant predictors of vocational maturity.  It was also found that
irrational career beliefs accounted for 12 % of total variances of vocational maturity, but there were no significant gender 
differences on vocational maturity. 
1. Introduction 
According to career development theorists, individuals who are in different career development periods should 
fulfill some development tasks. Vocational maturity is related with completing career development duties 
successfully. If individuals do not complete career development duties successfully, they may not make rational and 
correct career decisions. Recently, many researchers in literature related to vocational guidance began to pay 
attention to thoughts regarding career choice.   
With application of cognitive approach, many studies in this field emphasize that they play a significant role in 
career decision. Cognitive information processing approach proposed that the metacognitive skills in this domain 
influence how individuals think and subsequently act in solving employment problems. Positive self-talk can help 
individuals to a) remain motivated when delays occur in obtaining employment, b) actively seek the employment 
information needed to make a decision, c)stay focused on making a good employment choice and avoid being 
distracted. In terms of employment problem solving and decision making, negative self-talk generally makes it more 
difficult for clients to a) clearly write a career objective for a résumé, b) be motivated to identify potential employers 
and position openings, c) be motivated to research an employer (Sampson, Lenz, Reardan & Peterson, 1999). 
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    In literature, Saunders, Peterson, Sampson and Reardon (2000) found that irrational career beliefs predicted career 
indecision significantly. In addition, it was found that there was a high and positive correlation between irrational 
career beliefs and career indecision (Dipeolu, Reardon, Sampson, Burkhead, 2002; Kleiman, Gati, Peterson, 
Sampton, Reardon & Lenz, 2004; Osborn, 1998).   
 
   However, there was a limited research in the literature on career maturity level and irrational career beliefs. In a 
study conducted by Luzzo and Jenkins-Smith (1998), it was found that optimistic career decision-making 
attributional style (whereby an individual attributes career decisions to controllable, internal and unstable factors) is 
significantly associated with increased career decidedness and engagement in career exploration behavior. 
 
   In Turkey, Hamamcı and Çoban (2007) found that vocational maturity has negative and moderate level correlation 
with irrational career beliefs than general irrational beliefs.  However, in this study students’ irrational beliefs about 
career choice were measured via the 4-item Irrational Beliefs Related to Career Choice sub-scale of the Career 
Indecision Inventory which was developed by Çakır (2003). In the sample of university students, Kepir and Korkut-
Owen (2011) revealed a positive relationship between university students’ irrational beliefs related to career choice 
and their vocational maturity levels. The goal of current study is to investigate the relationship between irrational 
career beliefs and vocational maturity of high school students. 
Method 
1.1. Participant 
A total of 351 high school students (213 women and 138 men) participated in the study in Gaziantep. 100 
(28.5%) students attended to 9th grade, and 100 (28.5%) students attended to 10th grade, 76 (21.7%) students 
attended to 11th grade and 75 (21.4%) students attended to 12th grade. Also, most of the students (55.8%) 
mentioned that they did not get any help about vocational choice. 
2. 2. Instruments 
In this research, the Vocational Maturity Scale developed by Kuzgun and Bacanlı (1996) was administered to the 
students. In order to identify students’ irrational career beliefs, the İrrational career beliefs Scale which was 
developed by Yılmaz-Erdem and Bilge (2006) for Turkish high school students was used. Also, all participants 
completed a demographic questionnaire developed by researcher. The biographical information related to age, 
gender and class were obtained.                                       
2.3. Procedure 
Questionnaires were administered to willing students in their classes and they were completed in one session. It 
took nearly one hour to apply instruments.  
2.4. Analyses of data 
 
In the study, the relations among vocational maturity and irrational beliefs of the students were analyzed by 
Pearson Correlation Coefficient. Also, regression analysis was used to find out whether irrational beliefs predict 
vocational maturity significantly. 
2. Results 
The results showed that participants endorsed low level of vocational maturity and high level of irrational career 
beliefs. Furthermore, no significant difference was found between males and females in terms of vocational maturity 
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(t=1.08, p>.278). The results showed that vocational maturity has negative and moderate level correlation with 
irrational career beliefs (r= -.36, p<.002).   Regression analysis indicated that the gender and irrational career beliefs 
were found the most significant predictors of vocational maturity.  It was also found that irrational career beliefs 
accounted for 12 % of total variances of vocational maturity (F (1,349) =49.28, p<.001). Gender predicted made low 
contribution to students’ vocational maturity (R2=02, F (1,349) =.36, p>.547).   
3. Discussion 
In conclusion, the result of this study has generally demonstrated negative consequences of dysfunctional beliefs 
on vocational maturity.  This finding suggests that the more students have irrational career beliefs, the less they 
experience career maturity. This result was consistent with previous research findings emphasizing the importance 
of individuals’ dysfunctional beliefs in career maturity (Sampson, Lenz, Reardan & Peterson, 1999). 
From the results of this study, some suggestions can be made for further practices. The school counselors can 
find out students having a high level of irrational career beliefs, and they can try to change irrational career beliefs 
of students through individual and group guidance activities in order to increase students’ career maturity. There is 
limitation which influences generalization of these results. The study was limited to the number of participants, and 
sample was recruited from Gaziantep city from Turkey.  Future studies would be replicating the present 
investigation including sample of individuals of various age and community. 
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